
 

 

  

THE SPITALFIELDS CRYPT TRUST 

 
JOB DESCRIPTION 

 

Post Title   Gardening Tutor 
 
Responsible to Training and Development Manager 
 
Purpose of Post To maintain and develop St Leonards Gardens and motivate 

people in recovery from addiction to engage in the 
gardening project  

 
Salary £10 - £12 per hour 
 
Hours 15 hours per week  
 
Location 3 Calvert Avenue, London, E2 7JP 
 
 

Info regarding the charity SCT  
 
Spitalfields Crypt Trust (SCT) is an East London charity providing practical help, support 
and training to people who have been homeless and suffering from addiction. It runs a 
homeless drop-in, a Recovery Hub (which includes an abstinence-based residential 
recovery hostel, a Primary Programme and a Continuing Care Programme), supported 
houses and two social enterprises supporting people in recovery from addictions to put 
their lives back together. Our integrative approach is based on the ‘Recovery Capital’ 
methodology and is a whole-person approach, which takes into account physical, 
cultural, social, human and spiritual factors and assets.  
 
In employment we actively seek to recruit people with a good combination of talent, 
skills and potential, promoting equality for all, and welcome applications from a wide 
range of candidates.  We select all candidates for interview based on their skills, 
qualifications, experience and commitment to the values and purposes of the 
organisation. (Sources - Equal Opportunities Policy 2.2 (i) and (v)).  SCT is a growing 
organisation with opportunities for people with good motivational skills and high levels 
of initiative. 
 

Role and Responsibilities: 
 

 To develop and deliver gardening sessions. With the main aim for students to: 

- Learn and develop gardening skills in a safe environment. 

- Enjoy the sessions and grow in self-confidence 

- Feel socially included within the wider community 

- Help increase the self esteem of our students 



 

 

Role and Responsibilities continued: 
 

 Provide suitable instruction to the students, including safe working practices, health 
and safety, and to ensure that all tools and materials are maintained and used in a 
safe and appropriate manner. 

 Work with and develop relationships with external agencies, including Hackney 
council and local communities 

 Support and encourage the gardening volunteers, including in their further 
development and training within the roll.  

 Continue the general garden maintenance and upkeep. 

 Alongside our Progression worker assist in the process of helping students move on 
to (accredited) gardening courses.  

 Record the progress and achievement of students and to set individual objectives 
when appropriate. 

 Produce course plans for and co-ordinate the gardening sessions. 

 Be responsible for the upkeep and restocking of equipment used i.e. tools, materials 
and protective clothing. 

 Any other duty that is consistent of the role 

 

Person Specification: 

 Essential Desirable 

Skills and 
Knowledge 

 Easy to talk to, an encourager.  

 Accessible and good listener. 

 Self-motivated, with vision, energy 
and perseverance and committed to 
maintaining the highest professional 
standards. 

 Creative in terms of working with 
people who need motivation, 
energy and a sense of new direction.  

 Good at Gardening. Enjoy teaching 
others gardening techniques  

 High understanding of all aspects of 
horticulture and what it takes to 
maintain a large garden space.  

 Experience in a teaching gardening  

 Qualification in related H&S field or 
knowledge of H&S impacts on usage 
of equipment 

 Knowledge of the sector, including 
knowledge of drug and alcohol 
addiction and treatment options  

 Experience in engaging and inspiring 
people in recovery. 

 
 
 
 
 
 



 

 

 

Person Specification continued: 

 

Cultural 
Indicators  

Delivering Results 
 

 Delivers great outcomes through our 
vision and strategy, effectively 
planning and meeting targets.  

 
Role Model / Leading by Example  
 

 Is an inspiring role model for others, 
building trust and living our Vision / 
Mission and Principles and delivering 
our services accordingly.  
 

Continual Improvements  
 

 Consistently seeks to improve how we 
do things to achieve and Embraces 
change and innovation.  

 
Effective Communication  
 

 Communicates clearly, effectively and 
honestly. Listens to others and adapts 
communication to suit them.  
 

One Team  
 

 Works with others as one team, 
actively collaborating to achieve a 
shared vision. Building relationships 
across SCT, sharing information and 
expertise.  

 

 


